
 

 

Gender Equality Policy 
 

This Gender Equality Policy, approved by the Sole Director of SALES S.r.l. Società Benefit (hereinafter “SALES”), defines 
the principles and objectives that establish SALES’ commitment to issues relating to gender equality, the enhancement 
of diversity, and women’s empowerment. 

Guiding Principles 
Through the implementation of the Gender Equality Management System in compliance with UNI/PdR 125:2022, SALES 
has launched an internal path aimed at strengthening the guiding principles of gender equality.  
SALES believes in a culture based on respect and the enhancement of diversity in terms of gender, age, origin, social 
background, religious beliefs, political views, psycho-physical abilities, identity, and sexual orientation. 
SALES has always been committed to: 

• creating an inclusive, collaborative, supportive, transparent work environment that is open to listening to all 
employees; 

• applying human resource management and development practices that ensure equal opportunities for all staff in 

career paths, supporting women's empowerment; 

• ensuring that everyone is treated with dignity and respect; 
• promoting a “zero tolerance” approach toward any form of intimidation, bullying, sexual harassment, or abuse 

against employees in the workplace, and sanctioning those who violate this principle; 

• adopting an approach based on dialogue and discussion in relations with employees, with the aim of involving 

them in our commitment to social sustainability and raising awareness of gender equality principles; 

• communicating transparently, both internally and externally, the intention to pursue gender equality and 
enhance diversity. 

Objectives 
SALES’ focus and commitment in ensuring the achievement and maintenance of the above principles are centered on the 
areas set out in UNI/PdR 125:2022, namely: 

1. Culture and strategy 
2. Governance 
3. HR processes 
4. Growth opportunities and inclusion of women in the company 
5. Gender pay equity 
6. Protection of parenthood and work-life balance 

For each of these areas, SALES undertakes to adopt and implement specific policies inspired by the following principles 
and objectives: 

• Culture and strategy: improving the working environment by promoting and supporting principles such as 
inclusion, gender equality, enhancement of gender diversity, and the fight against and overcoming stereotypes, 
discrimination, or prejudice — including unconscious bias — based on gender. 

• Governance: implementing a governance model aimed at defining appropriate organizational safeguards and 
ensuring the presence of the minority gender in management and supervisory bodies, as well as processes 
designed to identify and remedy any instances of non-inclusion. 

• Personnel management and career development: improving the ability to create gender-neutral access to 
career and internal growth paths, promoting a culture based on meritocracy and respect for individuals 
regardless of gender, ensuring fairness in all aspects of human resource management. 

• Gender pay equity: implementing remuneration practices that ensure employees of both genders receive fair 

pay based on their role and length of service, and applying incentive systems linked to SALES’ performance based 
on transparent and objective criteria. 

• Protection of parenthood and work-life balance: implementing policies aimed at supporting employees in 
parenting activities and in caring for vulnerable family members. 

Employees are required to comply with the Gender Equality Management System and to apply the principles set out in 
this Policy on a daily basis. 
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